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Weekly Wright Report (7/17/17) 
“Wild Thing” Awarded over $1.5 Million for Wrongful Termination 

 

A New Jersey jury in Camden County has awarded former Major League Baseball 

pitcher Mitchell Williams $1,565,333 in a wrongful termination action he filed against MLB 

Network, Inc.  

 

Williams, nicknamed “Wild Thing,” played professional baseball from 1986 until 1997, 

and was an All-Star in 1989. Over the course of his career, Williams played for the Philadelphia 

Phillies, the Texas Rangers, the Chicago Cubs, the Houston Astros, the Kansas City Royals, and 

the California Angels. In 2009, Williams became a major league baseball studio analyst for MLB 

Network but his employment was prematurely terminated in 2014. 

 

In September 2014, Williams sued MLB Network and Gawker Media Group Inc., 

alleging that Gawker erroneously reported that, during a May 2014 Little League baseball 

tournament, Williams cursed out a child while coaching his 10-year-old son’s Little League 

team, ordered one of his son’s teammates to hit the opposing pitcher with a beanball, and was 

ejected from the game. Williams further alleged that, following the erroneous Gawker reports, 

MLB Network: (1) issued public statements that suggested Williams had admitted to the reported 

misconduct at the Little League tournament; (2) forced Williams to take a 30-day leave of 

absence from MLB Network; (3) threatened to terminate Williams’ employment unless he signed 

an amendment to his contract agreeing not to coach or attend any of his children’s Little League 

baseball games, go to therapy, and get approval before posting any pictures on Facebook; and (4) 

terminated Williams employment when refused to sign the amendment.  

 

After an 11-day trial in June 2017, the jury rejected MLB Network’s claim that Williams 

had violated a “morals clause” in his contract and found that MLB Network wrongfully 

terminated Williams and breached his contract when it fired him based on the Gawker stories. 

The jury then awarded Williams $1,565,333 in damages. Gawker Media Group Inc. filed for 

bankruptcy and was dismissed from the case, in 2016. 

 

This case serves as a reminder that employers should act cautiously before taking any 

adverse employment action against an employee based on negative reports from third-parties. 

Employers should conduct their own investigations to assure themselves of the accuracy of any 

negative reports before relying on them. Ask Laura LRubenstein@wcslaw.com  
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Increased Focus on the Buy American Act 

 

On April 18, 2017, the President issued an Executive Order with respect to the 

President’s renewed focus on the Buy American Act and his Hire American initiative.  The 

Executive Order directs the heads of all federal agencies to (i) evaluate the enforcement and 

compliance with Buy American laws within their agencies; (ii) evaluate the use of waivers 

within their agencies; and (iii) develop and propose policies to ensure that federal funds 

maximize the use of materials produced in the United States.  On June 30, 2017, the Department 

of Commerce and the Office of Management and Budget issued a joint memorandum with 

guidance on complying with the Executive Order and directing the heads of all departments and 

agencies to report on their efforts to meet the mandate of the Executive Order.  The Executive 

Order also directs a review of the use of the H1-B Visa program to propose reforms and prevent 

fraud and abuse.  This increased focus on the Buy American Act and the Hire American 

initiative will likely result in fewer waivers and tighter restrictions and enforcement with respect 

to requests for waivers and issuance of H1-B Visas.  As the federal agencies begin to focus more 

heavily on compliance, government contractors should expect changes in the future.  Ask Mike 

MStover@wcslaw.com or Don DWalsh@wcslaw.com  

 

Employers Beware:  Liens for Unpaid Wages Permitted 

 

There is now another option in Maryland for employees who claim they are owed wages. 

Although more complicated then explained here, under the relatively new Maryland Lien for 

Unpaid Wages law, an employee who claims that she is owed wages can fill out a form available 

from the Maryland Department of Labor and mail it her employer. If the employer does not 

timely file a court case denying the debt by filing a copy of the form letter with the state, the 

employee can obtain a lien against the employer's property and collect her unpaid money. 

Employers should not ignore a wage lien letter.  Ask Steve SKaufman@wcslaw.com or Marc 

MCampsen@wcslaw.com.  
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